
 

PENDING 
Monday September 2 All Day Labor Day Town Offices Closed 

Monday September 9 7 pm Select Board Meeting Town House 

Monday September 23 7 pm Select Board Meeting Town House 

Monday October 7 7 pm Select Board Meeting Town House 

Monday October 21 7 pm Select Board Meeting Town House 

Monday November 4 7 pm Select Board Meeting Town House 

Monday November 18 7 pm Select Board Meeting Town House 

 
Supporting materials for agenda items are available online at www.concordma.gov/sbmtgdocs. Materials 
are uploaded on the Friday before a Select Board meeting. 
 

 

TOWN OF CONCORD 
SELECT BOARD 

AGENDA 
August 26, 2019 – 6:00PM EXECUTIVE SESSSION 

7:00PM – REGULAR MEETING 
Select Board Room – Town House 

1.  Executive Session for the purposes of discussing ongoing litigation. To discuss strategy with respect to 
collective bargaining or litigation if an open meeting may have a detrimental effect on the bargaining or 
litigating position of the public body and the chair so declares.   

2.  Call to Order 
3.  Consent Agenda: 

 Town Accountant Warrants 
 Minutes to approve: July 29, 2019 
 One Day Special Licenses   

 Gaining Ground, Inc. 9/15  3pm-5pm 341 Virginia Road  All Alcoholic Beverages 
 Belmont Hill School 9/23  6pm-8pm Concord Country Club  Wine & Malt 
 Concord Carlisle Youth Hockey  9/28 5:30pm-11pm Concord Country Club  All Alcoholic Beverages 

 

4.  Swearing-in of new Town Manager, Stephen Crane 
5.  Town Manager’s Report 
6.  Chair’s Remarks 
7.  Wireless Facility update – Kate Hodges, Deputy Town Manager 
8.  7:05 p.m. Public Hearing: Change of Manager, Alternate Manager, and Officers associated with Section 

12 Club All Alcohol License – Nashawtuc Country Club, 1861 Sudbury Road  
9.  Introduction to Tourism and Visitor Services Manager Beth Williams 

10.  Town/Library Agreement 
11.  Municipal Facilities Update – TBA Architects  
12.  Committee Liaison Reports 
13.  Miscellaneous/Correspondence 
14.  Committee Nominations: none 
15.  Committee Appointments: none 
16.  Public Comments 
17.  Adjourn 





















































DISCLOSURE OF APPEARANCE OF CONFLICT. OF INTEREST
^ Z 3 C-r?. ; < ^REQUll?^0y(^iL c. 268Ai § 23(b)^ ;
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employe: ^^ ^(^^^^. ^ , ;.^
TeorPos«, on: ^^ ^ ^^ g^^_ ^^^
Agency/Department:

Agency address:

T»^J ^ ^)AAt^L^

Office Phone:

Office E-mail:

Describe the issue
that is coming before
you for action or
decision.

What responsibility
do you have for
taking action or
making a decision?

In my capacity as a state, county or municipal employee, I am expected to take certain actions in the
performance of my official duties. Under the circumstances, a reasonable person could conclude
that a person or organization could unduly enjoy my favor or improperly influence me when I
perform my official duties, or that I am likely to act or fail to act as a result of kinship, rank, position
or undue influence of a party or person.

I am filing this disclosure to disclose the facts about this relationship or affiliation and to dispel the
appearance of a conflict of interest.

APPEARANCE OF FAVORITISM OR INFLUENCE
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Explain your
relationship or
affiliation to the
person or
organization.

How do your official
actions or decision
matter to the person
or organization?
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Optional: Additional
facts - e. g., why
there is a low risk of
undue favoritism or
improper influence.
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If you
this statement,
you should
recuse yourself.

Employee signature:

Date:

.;'?". ' V/RITE AN X TO; pO NFIRM THE STATEMENT BELOW. - >

^/_ Taking into account the facts that I have disclosed above, I feel that I can perform my
official duties objectively and fairly, . .. ,. ., .

%.. (/.
Attach additional pages if necessary.

Not elected to your public position - file with your appointing authority.

Elected state or county employees - file with the State Ethics Commission.

Members of the General Court - file with the House or Senate clerk or the State Ethics Commission.

Elected municipal employee - file with the City Clerk or Town Clerk.

Elected regional school committee member - file with the clerk or secretary of the committee.
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